
Superintendent's Committee on Diversity, Equity and Inclusion 
Meeting date: December 3, 2020 
Zoom Meeting 6:30-8:15 
DRAFT MINUTES for REVIEW 
Approximately 40 members of the public observed the meeting and submitted comment via the chat 
function 
 
In Attendance:  Superintendent Corey, Member Tiffany Testa, Member Ramos, Member Smith, Member 
Werner, Member Scott, Member Marsolini, Member Parikh 
 
The meeting was started at 6:30 with Member Testa asking committee members to share something 
that brought them Joy since our last meeting.  Committee members spoke about Christmas lights, lunch 
duty, family being home for Thanksgiving, their child selecting their college, their children making up 
songs, the ability to start exercising again, and a gift they had received from their spouse 
 
Committee Member Testa then screen shared the agenda and reviewed our objectives for the 
meeting.  Member Testa also shared the process that the committee had used to arrive at tonight's 
meeting.  Group norms were reviewed and member Smith commented on how well he felt the norms 
were working. 
 
Superintendent Corey shared a discussion he had recently had with students at lunches.  The students 
had shared their thoughts regarding the topic of inclusion and how they felt specifically that the high 
school had clubs, teams, organizations and classes that allowed students to be included if they were so 
inclined. 
 
Committee member Testa then shared the draft work the committee had completed at their last 
meeting.  Draft definitions and work on the resolution was screen shared for all to review.  Committee 
member Testa informed the group that member Scott had completed a revision of the draft, where the 
definitions and the draft resolution were combined, for the committee to review and comment 
on.  Superintendent Corey suggested that member Scott walk the committee through his draft of the 
resolution.  Member Scott completed the review (see draft attached) and member Ramos then 
conducted a round table discussion so that all members of the committee could provide input. 
 
Member Parikh wondered about the scope of the legislation that was included in the draft while also 
commenting that she felt that the "accurate history" component was a positive addition. 
 
Member Marsolini commented that she liked the law at the beginning as it provided context to the work 
and also supported the addition of the American history component. 
 
Member Werner thought the addition of the statue was brilliant and expressed his opinion that the legal 
basis was important because that brings us back to the constitution and the need for accurate 
history.  Dave shared his concern about equity and wanted the group to understand that a student 
needs to overcome obstacles, don't treat a student as disabled they want to compete. Dave shared a 
personal story about his eyesight as a young student and how he overcame that obstacle.  Dave doesn't 
want to inhibit competition, he wants students to compete at the highest level and be rewarded for 
their effort.  Dave spoke about his competition on the football field and throughout his academic and 
professional career.   Dave stressed he wants everyone to have a level playing field.  
 



Member Smith stated he had a very positive response to the draft resolution and felt that we should 
state the pursuit of accurate American history.  Gerrall supported Dave's position regarding competition 
and believes that competition is a driving motivational piece for students and athletes. Gerrell 
considered Dave's position regarding the term competition and discussed his work experiences as they 
relate to competition and suggested that the competition is not actually the best driving motivational 
force for students.  The concept of supporting students as they enter a competitive world was suggested 
in place of the concept of students being competitive with one another, which both Dave and Gerrell 
supported.  
 
Member Ramos stated that she supported many of the items already stated by other members.  She felt 
that the engagement in these conversations was enhancing the draft resolution.  Marie offered an 
addition to the draft that focused on a student’s home environment and how those experiences must be 
included for schools to understand their role.  Member Testa included the amendment to the resolution. 
 
Member Testa stated she was torn between including the law or not having it.  She stated she was fine 
either way but wanted her thoughts included.  Tiffany loved the quote by a graduating senior, class of 
2020, and asked if we needed permission to include in the draft.  Member Werner stated we needed 
permission.  Tiffany also liked the visual that member Scott had added but did not support the concept 
of competition being added to the resolution as member Werner and member Smith had suggested. 
 
Superintendent Corey stated that he also appreciated the visual and thought that should be 
included.  Andy supported the inclusion of the legislation and supported the using the quote by Joshua 
Ide (with permission).  Superintendent Corey did caution that he felt that identifying American history 
was important but that we should seek wording that identifies the importance of all curriculums and 
how they potentially relate to diversity, equity and inclusion. 
 
The committee then conducted a recap of the suggestion and identified elements that would be 
included into the draft document.  The consensus was that the law would be included, that we 
incorporate the concept of supporting students as they enter a competitive world into the document, 
that the elements regarding a child's environment or situation impacting school are included, and that 
the term "medical condition" should be added to the resolution.  The committee supported the concept 
of accurate American history but decided that the exact wording would be reviewed at the next 
meeting. 
 
The committee provided some wrap up comments which focused on tolerance, the ability of this 
committee to have courageous conversation around a topic that is of importance to the 
communities.  Member Werner reminded us that our common interest was the welfare of the students 
that we are representing by being on this committee. 
 
Superintendent Corey informed the committee that the next meeting would be December 17th and 
would start at 6:30 via zoom.  The Superintendent informed the committee of his inability to attend as a 
result of a previously scheduled public hearing for the SAU budget.  The agenda and supporting 
documents would be posted approximately a week prior to the meeting date. 
 
The zoom meeting concluded at 8:17.  
 



Hollis-Brookline Diversity, Equity and Inclusion Initiative 

SAU41 is committed to nondiscrimination and strives to be an inclusive community.  The district 
recognizes that issues of diversity, equity and inclusion affect all members of the Hollis-
Brookline community regardless of their background. 

NH Senate Bill 263 came into effect in September 2019 including: 

Section 193:39  Discrimination Prevention Policy Required.  Each school district and 
chartered public school shall develop a policy that guides the development and 
implementation of a coordinated plan to prevent, assess the presence of, intervene in, and 
respond to incidents of discrimination on the basis of age, sex, gender identity, sexual 
orientation, race, color, marital status, familial status, disability, religion, national origin 
or any other classes protected under RSA 354-A.   

While this law is a benchmark, we are committed to create an even better environment for all 
students in the Hollis-Brookline community. HB Class of 2020 President, Joshua Ide, said in his 
graduation speech “I encourage you not just to be tolerant but seek to understand other people. 
It’s only then they will be willing to listen to your ideas.”   
 
In envisioning the Hollis Brookline graduates of the future, it is the intention of the District to be 
explicit in the cultivation of a culture that values, respects and encourages our students to engage 
in difficult conversations with the goal of understanding each other and the world around them.  
We affirm freedom of speech, logic, reason, debate, and civil discourse and aim to graduate 
young adults who value those qualities and seek to be known for the content of their character. 
 
For SAU #41, Diversity, Equity and Inclusion are defined as:  
 
Diversity: We commit to honoring diversity, which is expressed in many forms, including race 
and ethnicity, gender and gender identity, sexual orientation, socioeconomic status, language, 
culture, national origin, religious commitments, age, (dis)ability status, physical appearance, 
cultural and personal experience, and political perspective.  While group identity is important, 
we affirm the centrality of the individual student who is ultimately responsible for his or her own 
thoughts and actions. 
 



Equity: Our vision of equity is best displayed in a visual. 
 

 
 
Equity provides fairness in resources and opportunities so that all individual students get what 
they need. As a district, we seek to provide equality of opportunity to each of our students, 
helping them access their education in the best way possible for their individual needs and 
allowing our students to excel to the best of their abilities going forward to prepare to enter a 
competitive world.  We are committed to a policy of equal opportunity for all persons and do not 
discriminate on the basis of race, color, national origin, age, marital status, sex, sexual 
orientation, gender identity, gender expression, disability, religion, height, or weight, medical 
condition. Whether our students experience safe, nurturing home environments, or if they are 
impacted by physical, economic or developmental challenges our community recognizes that our 
schools can play an integral role in the facilitation of a student’s experience by modeling positive 
interactions. We understand that creating a culture of mutual respect and value of perspectives 
can plant seeds of positive change in a child’s life. (Added)We seek equity in education as well 
by teaching accurate history and curriculum, both the positive and negative aspects of American 
history so that our graduates have an accurate view of America.   

 
Inclusion: We commit to pursuing deliberate efforts to ensure that our school community is a 
place where differences are welcomed, different perspectives are respectfully heard and where 
every individual feels a sense of value, belonging and inclusion. We know that by creating a 
vibrant climate of inclusiveness, we can more effectively leverage the resources of diversity to 
advance our collective capabilities. 

Therefore, may it be resolved that: 

1. The SAU #41 school districts will make diversity, equity, and inclusion a strategic 
priority by actively supporting such efforts. 



2. SAU #41 will review its policies and procedures relative to diversity, equity, and 
inclusion and release a plan to address its findings as a part of SAU #41’s strategic five 
year plan to be developed and voted on by the school boards in 2021.  
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